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and Campus Crime Statistics Act of 1998 ("Clery Act"), 20 U.S.C. § 1092(f), Title 34 U.S. Code of Federal 

Regulations Section 668.46, and the California Education Code, Sections 67380-67386.  
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WELCOME  

  

Shasta Bible College & Graduate School (SBC&GS) is a community of 60 students taking classes both on 

campus and by Distance Education.  There is a workforce of approximately 20 administrators and faculty 

members (both full time and part time).  

 

JEANNE CLERY    

Jeanne Clery was a 19-year-old Lehigh University freshman who was raped and murdered in her dorm 

room on April 5, 1986. Her parents later discovered there were approximately 38 violent crimes on the 

Lehigh campus in the three years prior to Jeanne being murdered. They joined with other victims of 

campus crime and persuaded Congress to enact a law, originally known as the “Crime Awareness and 

Campus Security Act of 1990.”  

 

THE CLERY ACT   

In 1990, the Higher Education Act of 1965 (HEA) was amended to include the Crime Awareness and 

Campus Security Act of 1990 (Title II of Public Law 101- 542). This amendment required all 

postsecondary institutions participating in Title IV student financial aid programs to disclose campus 

crime statistics and security information. In 1998, the act was renamed the Jeanne Clery Disclosure of 

Campus Security Policy and Crime Statistics Act. This act is more commonly known as the “Clery Act”. 

The Clery Act requires colleges and universities to:   

• Collect, classify and count crime reports and statistics   

• Issue campus alerts   

• Publish an annual security report    

• Submit crime statistics to the Department of Education    

• Maintain a daily crime log    

• Disclose missing student notification procedures    

• Provide fire safety information   

Shasta Bible College & Graduate School publishes an annual Campus Security and Fire Safety Report in 

accordance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 

of 1998 ("Clery Act"), 20 U.S.C. § 1092(f), Title 34 U.S. Code of Federal Regulations Section 668.46. This 

report includes important information about safety and security policies implemented to protect the 

welfare of our campus community.  
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CAMPUS SECURITY  

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act), 

originally known as the Campus Security Act, requires all colleges and universities that participate in 

federal financial aid programs to keep and disclose information about crime on and near their respective 

campuses. Campuses are not permitted to take retaliatory action against anyone with respect to the 

implementation of any provision of the Jeanne Clery Disclosure of Campus Security Policy and Campus 

Crime Statistics Act.  SBC&GS does not have a private police department, but rather relies on the 

Redding Police Department.   

Each year, SBC&GS issues this report about safety and security programs and crime statistics as part of 

compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 

or “Clery Act.” The statistics in this report reflect incidents that have occurred on property owned by 

Shasta Bible College and those from the Redding Police Department for public property immediately 

adjacent to campuses.   

Please review this information carefully and, in particular, the crime prevention tips included. If you 

have any questions or suggestions about security at Shasta Bible College & Graduate School, please feel 

free to contact the Office of the President, 530-221-4275 x 31 (sbcadm@shasta.edu).   

 

THE ANNUAL DISCLOSURE OF CRIME STATISTICS POLICY (ANNUAL CLERY REPORT)  

SBC&GS publishes an annual Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 

Statistics Report (Annual Clery Report) which includes important information about safety and security 

policies implemented to protect the welfare of the SBC&GS community and include specific crime 

statistics for the campus. The report is available publically on our website on the Financial Aid page.   

We believe that our policies and programs for preventing and reducing crime, and our emergency 

notices, timely warnings and disclosure of crimes reported, promote a safer, more informed community.   

The Financial Aid Office under the direction of the President’s Office is responsible for the gathering and 

disclosure of crime statistics and the preparation of the Annual Security Report (ASR). The ASR includes 

statistics for the previous three years concerning reported crimes that occurred on campus, and on 

public property within, or immediately adjacent to and accessible from the campus.   

In accordance with mandated reporting requirements, information concerning the monitoring and 

recording of any criminal activity in which students engaged, at all campus locations and/or within 

student organizations that are officially recognized by SBC&GS, are gathered from local police agencies. 

These local agencies are contacted annually to report these crimes or incidents. The contact is made 

each summer. The statistics provided are published in this disclosure.   

Shasta Bible College and Graduate School is aware that crimes may go unreported to law enforcement 

and encourages employees of SBC&GS who have significant responsibility for students and student 

activities to report any crimes that they may have become aware of in their daily contact with students. 

As a reminder, annually the staff and students are encouraged through a Life Skills Chapel about the 

collection and reporting of crimes or incidents. This report is made available in hard copy to everyone in 

the SBC family. Deans, Directors or other administrators, faculty, student academic advisors, student 
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activities advisors and coordinators are all included in the yearly notification. These individuals are 

designated as Campus Security Authorities (CSA’s). Faculty (except for Advisors) and clerical Staff are 

examples of employees who are not required to report as CSA’s under the Clery Act.   

This report also includes institutional policies concerning campus security, such as policies concerning 

alcohol and drug use, crime prevention, the reporting of crimes, sexual assault and other matters. Each 

year by October 1st, an email notification is made to all enrolled students, faculty, and staff. Hard copies 

of the report are available at the Financial Aid Office on the SBC&GS campus. For specific location and 

contact information, see the web site: www.shasta.edu. Prospective students and employees receive 

the notice of availability in the application process. The notice of availability is also printed in various 

other publications like student and faculty handbooks, student enrollment disclosures and the Populi 

Daily Log.  

Direct On-line Access (Website) to the Annual Clery Report:  www.shasta.edu/financialaid 

NOTE: All web addresses and phone numbers listed in this document were valid at the time this 

document was published. 

 

POLICE AUTHORITY AND JURISDICTION  

The Redding Police Department has primary law enforcement jurisdiction for all criminal incidents 

occurring on the Shasta Bible College and Graduate School campus. This includes incident investigation, 

follow up and resolution.  The Redding Police Department can be reached at 530-225-4200.  In an 

emergency dial 911. 

 

REPORTING OF CRIMINAL OFFENSES and NON-CRIMINAL EMERGENCIES 

For emergencies and/or calls that require an officer to respond (24 Hours, 7 days a week):  Dial 911. 

Then please advise the President’s Office at 530-221-4275 or Dr. Nicholas directly at 530-227- 4275.   

After hours call Dr. Nicholas at 530-244-3321. Then complete a Crime Report Form, available in the 

Financial Aid Office.  

For all emergencies and/or calls that do not require an officer to respond, please contact the President’s 

Office at 530-221-4275 between 9:00 AM and 4:00 PM.  If the incident is outside of these times, call Dr. 

Nicholas directly at 530-227-4275 or 530-244-3321.  If after midnight, check for the person on duty in 

the Security Building or call Ridge Mackintosh at 530-949-3373.  Then complete a Crime Report Form, 

available in the Financial Aid Office. 

Students, faculty, staff, and guests are encouraged to immediately and accurately report all crimes, 

emergencies, suspicious activity and any other public safety related incidents to the President’s Office 

during office hours, or the Security Personnel on duty at the Security Building after hours. You may also 

call the Police Department for community based emergency assistance from a standard on campus 

phone by dialing 911.   
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What is considered a 911 emergency?    

• Medical need   

• Fire   

• Crime in progress   

• Traffic accident   

• Disruptive person/group   

• Or any other reason that would require an emergency response   

 

Why would I need an officer dispatched to my location if it is not an emergency?    

• To complete a police report  

 

What are facilities or access issues and who should I contact?   

 

• Heating and air conditioning problems in a classroom/office   

• Plumbing or electrical problems   

• Lighting problems   

• Faulty fire/intrusion alarms   

• Safety hazards   

• Classrooms/facilities that need to be locked/unlocked   

• If you are an employee who will be using a facility after normal operating hours    

• Or any other problem related to facilities and access that would require a technician or maintenance 

person to respond.  

  

Please contact Mr. Ted Rivers (Maintenance Supervisor) at 530-739-3803 or the President’s Office at 

530-221-475.  If the time is outside of regular business hours, contact Mr. Rivers first, but if you still 

need help, contact Dr. Nicholas at 530-227-4275 or 530-422-3321.  After midnight check the Security 

Building and Ridge Macintosh at 530-949-3373. 

 

SHASTA BIBLE COLLEGE & GRADUATE SCHOOL SAFETY RECORDS POLICY  

Shasta Bible College and Graduation School is interested in maintaining the safety and security of each 

of its students and employees. The President will be notified immediately of any crime reported on 

campus in order to take any immediate steps to insure campus safety.  

The annual “Campus Safety and Security Survey” is completed on line during the month of September in 

response to an email from the DOE.  A copy of this report is to be shared with the Board of Trustees and 

the Faculty/Staff Committee for any necessary action to protect the safety and security of our student 

body as well as all employees.  

The Crime Report Form is available at the Financial Aid Office, for Non-Emergencies and for Emergencies 

after the local Sheriff's have been notified. It is important that all crimes be report whether or not a 

police report has been filed. 
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Confidential Reporting of Crimes  

Shasta Bible College and Graduate School encourages anyone who is the victim or witness to any crime 

to promptly report the incident to the police and to SBC&GS administrators. Because police reports are 

public records under state law, the college cannot hold reports of crime in confidence. Confidential 

reports for purposes of inclusion in the annual disclosure of crime statistics can generally be made 

without identification of a particular person. 

The purpose of confidential reporting is to comply with the reporter’s request for confidentiality, and 

yet allow SBC&GS to maintain accurate records to ensure the safety of the community. Reports filed in 

this manner are counted and disclosed in the annual crime statistics for the institution.  

 

Pastoral and Professional Counselors  

SBC&GS does not employ pastoral or professional counselors.  However, many of our faculty are pastors 

and have counseling experience.  In addition, one of the faculty members is a state certified counselor. 

 

CAMPUS SECURITY AUTHORITIES  

Campus Security Authorities are defined as individuals who have significant responsibility for students 

and student activities and who are required to report Clery Act crimes.  Any Clery Act crimes reported to 

these individuals are included in the annual disclosure of statistics.  While crimes may be reported to 

these individuals, SBC encourages students, staff and faculty to promptly report all crimes to the 

Financial Aid Office for recording in the daily log.  

Campus Security Authorities (CSA) include, but are not limited to the following:  

• President  

• Assistant to the President 

• Undergraduate and Graduate Deans 

• Disciplinary Authorities (Student Life Committee members) 

 

 

TITLE IX STATEMENT OF NONDISCRIMINATION 

All of the educational programs and activities of Shasta Bible College and Graduate School are made 

available equally to all protected classes in accordance with Title IX requirements.  The school does not 

discriminate in any manner for any protected class – except where exempted by Title IX- Special 

Considerations.   

“Title IX exempts from coverage any educational operation of an entity that is controlled by a religious 

organization only to the extent Title IX would be inconsistent with the religious tenets of the 

organization” (Excerpted from http://www.justice.gov/crt/title-ix#4. Special Consideration). 

 

http://www.justice.gov/crt/title-ix#4
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INFORMATION ON REGISTERED SEX OFFENDERS 

The State of California provides an online database of registered sex offenders within the state.  

Information concerning registered sex offenders is available at www.meganslaw.ca.gov.  Sex offenders 

required to register by the State of California must also provide notice to each institution of higher 

learning in the state at which the person is employed, carries a vocation, volunteers, or is 

admitted/enrolled as a student.  Sex Offender Registry information obtained via Megan’s Law shall be 

used for the purposes of the administration of criminal justice, screening of current or prospective 

employees and volunteers, or otherwise for the protection of the public in general and children in 

particular.  Unlawful use of registry information for purposes of intimidating or harassing another is 

prohibited and punishable by law. 

 

SEXUAL, DOMESTIC OR DATING VIOLENCE AND STALKING 

DEFINITIONS   

Sexual harassment means unwelcome sexual advances, requests for sexual favors,  and other verbal, 

visual, or physical conduct of a sexual nature, made by someone  from or in the work or educational 

setting, under any of the following conditions: (1) Submission to the conduct is explicitly or implicitly 

made a term or a condition of an individual's employment, academic status, or progress; (2) Submission 

to, or rejection of, the conduct by the individual is used as the basis of employment or an academic 

decision affecting the individual; (3)The conduct has the purpose or effect of having a negative impact 

upon  the individual's work or academic performance, or of creating an intimidating, hostile, or offensive 

work or educational environment; (4) Submission to, or rejection of, the conduct by the individual is 

used as the basis for any decision affecting the individual regarding benefits and services, honors, 

programs, or activities available at or through the educational institution. Sexual harassment includes 

sexual violence (see definition below). SBC&GS administration will respond to reports of any such 

conduct in accordance with SBC&GS Policy.   

Sexual harassment may include incidents between any members of the SBC&GS community, including 

faculty and other academic appointees, staff, student employees, students, interns, and non-student or 

non-employee participants in SBC&GS programs (e.g., vendors, contractors, visitors). Sexual harassment 

may occur in hierarchical relationships, between peers, or between individuals of the same sex or 

opposite sex. To determine whether the reported conduct constitutes sexual harassment, consideration 

shall be given to the record of the conduct as a whole and to the totality of the circumstances, including 

the context in which the conduct occurred.   

Harassment is defined as unwelcome conduct of a sexual nature that is so severe and/or pervasive, and 

objectively offensive, and that so substantially impairs a person’s access to SBC programs or activities 

that the person is effectively denied equal access to EPIC resources and opportunities.   

Sexual Violence is defined as physical sexual acts perpetrated against a person’s will or where a person is 

incapable of giving consent due to the victim’s use of drugs or alcohol. An individual also may be unable 

to give consent due to an intellectual or other disability. Sexual violence includes, but is not limited to, 

rape, sexual assault, sexual battery, and sexual coercion.  

http://www.meganslaw.ca.gov/
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 Domestic Violence is defined as abuse committed against an adult or a minor who is a spouse or former 

spouse, cohabitant or former cohabitant, or someone with whom the abuser has a child, has an existing 

dating or engagement relationship, or has had a former dating or engagement relationship  

Dating Violence is defined as abuse committed by a person who is or has been in a social relationship of 

a romantic or intimate nature with the victim.   

Sexual Assault is broader than sexual violence and includes, but is not limited to, rape, forced sodomy, 

forced oral copulation, rape by a foreign object, sexual battery, domestic violence, dating violence, 

stalking, or threat of sexual assault. Sexual assault is a form of sexual harassment and should be 

reported under SBC&GS’s Sexual Assault Policy. It should also be reported to law enforcement.    

These are required statements for colleges that participate in Financial Aid.  Shasta Bible College & 

Graduate School does not have an institutional definition of consent.  The California affirmative consent 

standard is used by the college for the purposes of evaluating complaints, putting protective measures 

in place, or issuing sanctions in any disciplinary process.  The State of California has adopted an 

affirmative consent standard in the determination of whether consent was given by both parties to 

sexual activity. 

Affirmative Consent means affirmative, conscious, and voluntary agreement to engage in sexual activity. 

It is the responsibility of each person involved in sexual activity to ensure that he or she has the 

affirmative consent of the other or others to engage in the sexual activity.   

Consent must be informed. Consent is an affirmative, unambiguous, and conscious decision by each 

participant to engage in mutually agreed-upon sexual activity.   

Consent must be voluntary. It must be given without coercion, force, threats, or intimidation. Consent 

means positive cooperation in the act or expression of intent to engage in the act pursuant to an 

exercise of free will.   

Consent is revocable. Consent to some form of sexual activity does not imply consent to other forms of 

sexual activity. Consent to sexual activity on one occasion is not consent to engage in sexual activity on 

another occasion. A current or previous dating or sexual relationship, by itself, is not sufficient to 

constitute consent. Even in the context of a relationship, there must be mutual consent to engage in 

sexual activity. Consent must be ongoing throughout a sexual encounter and can be revoked at any 

time. Once consent is withdrawn, the sexual activity must stop immediately.   

Consent cannot be given when a person is incapacitated or otherwise unable or incapable of providing 

consent. A person cannot consent if s/he is unconscious or coming in and out of consciousness. A person 

cannot consent if s/he is under the threat of violence, bodily injury or other forms of coercion. A person 

cannot consent if his/her understanding of the act is affected by a physical or mental impairment.   

The age of consent is consistent with California Penal Code Section 261.5.   

Incapacitation is defined as the physical and/or mental inability to make informed, rational judgments. 

States of incapacitation include, but are not limited to, unconsciousness, sleep, and blackouts. Where 

alcohol or drugs are involved, incapacitation is defined with respect to how the alcohol or other drugs 

consumed affects a person’s decision-making capacity, awareness of consequences, and ability to make 

fully informed judgments. Being intoxicated by drugs or alcohol does not diminish one’s responsibility to 
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obtain consent. The factors to be considered when determining whether consent was given include 

whether the person accused (respondent) knew, or whether a reasonable person should have known, 

that the complainant was incapacitated.  

Stalking is behavior in which a person repeatedly engages in conduct directed at a specific person that 

places that person in reasonable fear of his or her safety or the safety of others.  

 

 

STALKING POLICIES: 

 

Shasta Bible College and Graduate School is determined to provide a campus environment free of 

violence for all members of the campus community. For this reason, SBC&GS does not tolerate stalking, 

and will pursue the perpetrators of such acts to the fullest extent possible. SBCGS is also committed to 

supporting victims of stalking through the appropriate provision of safety and support services. This 

policy applies to all students of SBC&GS community.  

 

Stalking incidents are occurring at an alarming rate on the nation’s college campuses. It is a crime that 

happens to men and women of all categories. It is a crime that can affect every aspect of a victim’s life. 

Stalking often begins with phone calls, emails, social networking posts and/or letters and can sometimes 

escalate to violence.  

 

Stalking is a crime in California and is subject to criminal prosecution. Students perpetrating such acts of 

violence will be subject to disciplinary action through the [YOUR UNIVERSITY] Office of Judicial Affairs (or 

appropriate division office). This can include expulsion from [YOUR UNIVERSITY] and/or criminal 

prosecution simultaneously.  

 

Policy Jurisdiction: 

This protocol applies equally to all students at Shasta Bible College and Graduate School.  

 

Definition of Stalking: 

Stalking is a course of conduct directed at a specific person that would cause a reasonable person to feel 

fear.  

 

Course of conduct is defined as “a pattern of actions composed of more than one act over a period of 

time, however short, evidencing a continuity of conduct.”  

 

Stalking Behaviors: 

Stalking includes any behaviors or activities occurring on more than one occasion that collectively instill 

fear in a victim, and/or threaten her or his safety, mental health, or physical health. Such behaviors and 

activities may include, but are not limited to, the following: 
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• Non-consensual communication, including face-to-face communication, telephone calls, voice 

messages, e-mails, text messages, written letters, gifts, or any other communications that are 

undesired and place another person in fear.  

 

• Use of online, electronic, or digital technologies, including:  

- Posting of pictures or information in chat rooms or on Web sites 

- Sending unwanted/unsolicited email or talk requests  

- Posting private or public messages on Internet sites, social networking sites, and/or school 

bulletin boards  

- Installing spyware on a victim’s computer  

- Using Global Positioning Systems (GPS) to monitor a victim  

 

• Pursuing, following, waiting, or showing up uninvited at or near a residence, workplace, 

classroom, or other places frequented by the victim  

 

• Surveillance or other types of observation including staring, “peeping” 

 

• Trespassing  

 

• Vandalism  

 

• Non-consensual touching  

 

• Direct verbal or physical threats  

 

• Gathering information about an individual from friends, family, and/or co-workers  

 

• Threats to harm self or others  

 

• Defamation – lying to others about the victim  

 

Reporting Stalking: 

SBC&GS encourages reporting of all incidents of stalking to law enforcement authorities, and  

respects that whether or not to report to the police is a decision that the victim needs to make.  

 

The President is available to inform victims of the reporting procedures and offer appropriate referrals. 

Victims of stalking choosing to pursue the reporting process have the right to assistance or consultation 

of an advocate. SBC&GS offers services to victims even if they choose not to report the incidents. The 

President’s Office provides services and information for victims in a safe, supportive, and confidential 

setting. In some circumstances, a victim may wish to seek an order of protection from a court of 

appropriate jurisdiction against the alleged perpetrator. Victims may also seek restriction of access to 

the college by non-students or non-employees in certain circumstances. 
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In certain instances, SBC&GS may need to report an incident to law enforcement authorities. Such 

circumstances include any incidents that warrant the undertaking of additional safety and security 

measures for the protection of the victim and the campus community or other situations in which there 

is clear and imminent danger, and when a weapon may be involved. However, it is crucial in these 

circumstances to consult with supervisory staff at the college since reporting may compromise the 

safety of the victim. Personal safety concerns are often very important for stalking victims. Crisis 

intervention and victim safety concerns will take precedence.  

 

Safety for Victims of Stalking: 

SBC&GS is committed to supporting victims of stalking by providing the necessary safety and support 

services. Student victims of stalking are entitled to reasonable accommodations. Due to the complex 

nature of this problem, the student victim may need additional assistance in obtaining one or more of 

the following areas:  

• No-contact order 

• Services of a student victim advocate 

• Witness impact statement 

• Change in an academic schedule 

• Provision of alternative housing opportunities 

• The imposition of an interim suspension on the accused 

• The provision of resources for medical and/or psychological support 

For assistance obtaining these safety accommodations, please contact the Dean of Students. 

If safety is an immediate concern, the victim is encouraged to contact the Redding Police Department 

for assistance. 

 

Stalking Victims’ rights:  

• Students on our campus have the right to live free of behaviors that interfere with students attaining 

their educational goals. Students who report stalking have the right to: 

• Treatment with dignity and respect, not subjected to biased attitudes or judgments 

• Not having past and irrelevant conduct discussed during any resulting proceedings 

• Changes in academic and/or living situations, if possible 

• All support services regardless of the choice to file a school or criminal complaint 

• Submission of a written account of the incident and a victim-impact statement 

• Having a person of choice, including legal counsel or an advocate, present throughout the 

proceedings, as set forth in the student code of conduct 

• Having one’s identity protected, in accordance with the student code of conduct or other legal 

requirements. 

 

Victims can request immediate on-campus housing relocation, transfer of classes, or other steps to 

prevent unnecessary or unwanted contact or proximity to an alleged assailant. When possible, requests 

will be accommodated. 
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Rights of Accused  

Students accused of stalking behaviors have rights on this campus. Those include: 

• The right to know the nature and source of the evidence used in the hearing process  

• The right to present witnesses and material evidence relevant to the case 

• The right to an advocate or attorney to aid in the preparation and presentation of the case 

• Access to services from the counseling, health center or other student service group 

• Voluntary residence hall relocation, when available 

• Consultation with a campus official on academic support services and referrals to community 

resources when appropriate. 

 

Disciplinary Process 

Disciplinary sanctions for violations of this stalking policy and/or of the student code of conduct will be 

imposed in accordance with applicable SBC&GS student handbook policies, including but not limited to, 

expulsion. Accused parties should refer to the SBC&GS Student Handbook online for more information 

on their rights, resolution of disciplinary charges, disciplinary procedures and responsibilities. 

 

EDUCATION AND PREVENTION PROGRAMS 

Educational campaigns will consist of prevention education during the Life Skill Chapels every semester 

and awareness programs for all students and staff and ongoing awareness and prevention that:   

a. Identifies domestic violence, dating violence, sexual assault and stalking as prohibited conduct;  

b. Defines using definitions provided both by the Department of Education as well as state law what 

behavior constitutes domestic violence, dating violence, sexual assault, and stalking;   

c. Defines what behavior and actions constitute consent to sexual activity using the definition of consent 

found above;   

d. Provides a description of safe and positive options for bystander intervention. Bystander intervention 

means safe and positive options that may be carried out by an individual or individuals to prevent harm 

or intervene when there is a risk of dating violence, domestic violence, sexual assault or stalking. 

Bystander intervention includes recognizing situations of potential harm, understanding institutional 

structures and cultural conditions that facilitate violence, overcoming barriers to intervening, identifying 

safe and effective intervention options, and taking action to intervene; Examples of active bystander 

intervention include: not leaving an overly intoxicated person in a bar/party alone, walking a classmate 

to his/her car after class, calling police when a potentially violent situation is unfolding, not leaving an 

unconscious person alone (alerting police, etc.), or intervening when someone is being belittled, 

degraded or emotionally abused (walking victim away from abuser, contacting others for help; 

 e. Information on risk reduction. Risk reduction means options designed to decrease perpetration and 

bystander inaction and to increase empowerment for victims in order to promote safety and to help 

individuals and communities address conditions that facilitate violence.   
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Procedures for Reporting a Complaint/Grievance   

SBC&GS has procedures in place to support those who report sexual assault, domestic violence, dating 

violence, and stalking, including informing individuals about their right to file criminal charges as well as 

written notification concerning the availability of resources such as counseling, health, mental health, 

victim advocacy, legal assistance, visa and immigration assistance and other services. Remedies to 

prevent contact between a complainant and the respondent (such as academic and work 

accommodations) may be requested and will be offered, if reasonably available. SBC&GS will make such 

accommodations if the victim requests them and if they are reasonably available, regardless of whether 

the victim chooses to report the incident to the SBC&GS or local law enforcement.  

Copies of the appropriate forms for reporting are attached to this document. 

SBC&GS has a Title IX Officer, the President, who is responsible for the coordination and administration 

of SBC&GS’s nondiscrimination and harassment policies. In this role, he is also responsible for 

overseeing the SBC&GS’s Title IX compliance efforts and its complaint/grievance resolution procedures.  

 After an incident of sexual assault and/or domestic violence or dating violence, the victim should 

consider seeking medical attention. Although the SBC&GS staff strongly encourages all members of its 

community to report incidents of these crimes to law enforcement, it is the victim’s choice whether or 

not to make such a report and victims have the right to decline involvement with the police. Shasta Bible 

College and Graduate School will assist any victim with notifying police if they so desire. During business 

hours the President or the Dean of Women can be reached at 530-221-4275.  

SBC&GS will provide or recommend resources off campus, to include medical and mental health 

support, to persons who have been victims of sexual assault, domestic violence, dating violence, or 

stalking, and will apply appropriate disciplinary procedures to those who commit these offenses. The 

procedures set forth below are intended to afford a prompt response to charges of sexual assault, 

domestic or dating violence, and stalking, to maintain confidentiality and fairness consistent with 

applicable legal requirements, and to impose appropriate sanctions on violators of this policy.   

As time passes, evidence may dissipate or become lost or unavailable, thereby making investigation, 

possible prosecution, disciplinary proceedings, or obtaining protection from abuse orders related to the 

incident more difficult. If a victim chooses not to make a complaint/grievance regarding an incident, he 

or she nevertheless should consider speaking with the Redding Police Department or other law 

enforcement to preserve evidence in the event that the victim changes her/his mind at a later date.   

 If a report of domestic violence, dating violence, sexual assault or stalking is reported to SBC&GS, the 

below are the procedures that SBC&GS will follow as well as a statement of the standard of evidence 

that will be used during any disciplinary hearing on campus arising from such a report.   

Shasta Bible College and Graduate School will take the following actions upon receiving these 

complaints/grievances:  

• Depending on when and where reported, SBC&GS will provide complainant with transportation 

to medical care.   

• SBC&GS personnel will assess immediate safety needs of complainant.   
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• SBC&GS will assist complainant in contacting local police if complainant requests AND provide 

contact information for police. 

• SBC&GS will provide complainant with referrals to off campus mental health providers.   

• SBC&GS will assess the need to implement interim or long-term protective measures, such as, 

changes in class schedule, “No Contact” directive between both parties.  

• SBC&GS will provide resources for victims to apply for a Protective Order.  

• SBC&GS will provide a copy the discrimination complaint/grievance   

• SBC&GS will inform the complainant of the outcome of the complaint/grievance  

• SBC&GS will enforce anti-retaliation policies and take immediate and separate action against 

parties that retaliate against a person for complaining of sex-based discrimination   

  

 Adjudication of Violations   

 Shasta Bible College and Graduate School does not have its own police department and relies on the 

local Redding Police Department to investigate and resolve criminal offenses such as sexual assault. If 

the perpetrator is any other SBC&GS-affiliated individual, a student or employee may file a grievance in 

accordance with SBC&GS Policy relating to such a crime, however, the resolution of the grievance will be 

based upon the Redding Police Department’s determination. SBC&GS’s disciplinary process includes a 

fair process to the complainant and respondent. SBC Policy provides that:  

  

• The complainant and the respondent will be notified simultaneously in writing of the result of any 

disciplinary proceeding, as well as any changes to those results or disciplinary proceedings prior to the 

time that such results become final.  

• Both the complainant and the respondent have the right to appeal the results according to policy.  

A person alleging sexual assault, domestic violence, dating violence, or stalking may use the grievance 

procedures set forth in SBC&GS’s Discrimination and Harassment Grievance Procedures, and/or 

Procedures prohibiting Sexual Harassment, Sexual Violence and Workplace Violence. All conduct against 

students will be resolved in accordance with policy.   

When a complainant does not consent to the disclosure of his or her name or other identifiable 

information to Respondent, SBC&GS’s ability to respond to the complaint/grievance may be limited.   

Confidentiality   

SBC&GS will protect the identity of persons who report having been victims of sexual assault, domestic 

violence, dating violence, or stalking to the fullest extent of policy within SBC&GS’s obligations to 

provide a safe and sexual harassment free environment for its students, faculty and staff, and as 

previously mentioned in this document.   

Victim’s Rights 

• In California, known as Marcy law of 2008, a victim of domestic violence, dating violence, sexual 

assault or stalking has rights which include the right to protection from the defendant. 
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• Any person who obtains an order of protection from California should provide a copy to the 

Dean of Students to develop a Safety Action Plan. 

• SBC&GS would provide necessary information on how to obtain a legal protection/restraining 

order for a victim. 

• SBC&GS may issue an institutional no contact order if deemed appropriate or at the request of 

the victim or accused. 

• If the complainant gives consent, College offices will work cooperatively to ensure that the 

complainant's health, physical safety, work and academic status are protected, pending the 

outcome of a formal college investigation of the complaint. 

• If reasonably available, a complainant may be offered changes to academic, living or working 

situations in addition to counseling, health services, visa and immigration assistance, and 

assistance in notifying appropriate local law enforcement. 

 

Sanctions and Protective Measures   

In all cases, investigations that result in a finding of more likely than not that a violation of policy 

occurred will lead to the initiation of disciplinary procedures against the respondent. Student sanctions 

including, but not limited to, expulsion, suspension, disciplinary probation, recommended counseling, 

and/or other educational sanctions may be imposed upon those determined to have violated this policy. 

Employee sanctions may include written warning, final written warning or suspension, and termination. 

SBC&GS may implement protective measures following the report of domestic violence, dating violence, 

sexual assault and/or stalking which may include some or all of the following actions: reasonable 

academic accommodations, a "no contact" order between the complainant and the respondent, 

working conditions, if reasonably available. Sexual assault, domestic violence, dating violence, and 

stalking are criminal acts which also may subject the perpetrator to criminal and civil penalties under 

federal and state law.   

Disclosure of Student Discipline  

SBC&GS will, upon written request, disclose to the alleged victim of a crime of violence, or a non-forcible 

sex offense, the results of any disciplinary action by the college against the student who is the alleged 

perpetrator of the crime or offense. If the alleged victim is deceased as a result of the crime or offense, 

SBC&GS will provide the results of the disciplinary action to the victim’s next of kin, if requested.  

 

Resources for victims of Domestic Violence, Dating Violence, Sexual Assault & Stalking  

On-Campus Resources 

Chaplain Jane Deangelo, C.P.E. is available to all students. Office number is 530-221-4275 x29.  Cell is 

530-427-1237.   

Dean of Women, Mrs. Donna Nicholas, is available to all students.  Cell phone number is 530-351-4746.  

Home phone is 530-244-3321. 
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President, Dr. David Nicholas, is available to all students.  Cell phone number is 530-227-4275.                         

Home phone is 530-244-3321. 

 

Off-Campus Resources 

Sexual Assault Crisis Line  (530) 244-0117 

Ron Bridges Counseling, 1650 Oregon St. Suite 102, Redding, CA  96001, 530-768-1031. 

One Safe Place, 2250 Benton Drive, Redding, CA 96003.  Phone 530-244-0118. 

 

Warning Signs of Abusive Behavior and Future Risks  

No person is ever to blame for being assaulted or abused. Unfortunately, a person who has suffered 

sexual assault, domestic violence or dating violence is more likely to suffer that again. Below are some 

tips to help reduce your risk, recognize warnings signs of abusive behavior and avoid potential attacks.  

Domestic and dating abuse often escalates from threats and verbal abuse to violence. And, while 

physical injury may be the most obvious danger, the emotional and psychological consequences of 

domestic and dating violence are also severe. Warning signs of dating and domestic violence include: 

• Being afraid of your partner.  

• Constantly watching what you say to avoid a “blow up.”  

• Feelings of low self-worth and helplessness about your relationship.  

• Feeling isolated from family or friends because of your relationship.  

• Hiding bruises or other injuries from family or friends. 

• Being prevented from working, studying, going home, and/or using technology (including your mobile 

phone).  

• Being monitored by your partner at home, work or school.  

• Being forced or pressured to do anything you don’t want to do.   

 

Help Reduce Your Risk and Avoid Potential Attacks:   

• If you are being abused or suspect that someone you know is being abused, speak up or intervene.   

• Get help by seeking information and support services from campus and local.   

• Learn how to look for “red flags” in relationships so you can learn to avoid some of those 

characteristics in future partners.  

• Consider making a report with the police and/or the Title IX Coordinator  

• Consider getting a protective order or a no contact order from the local court.  

• Learn more about what behaviors constitute dating and domestic violence, understand it is not your 

fault, and talk with friends and family members about ways you can be supported.  

• Trust your instincts—if something doesn’t feel right in a relationship, speak up or end it.  
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Sexual Assault Prevention: 

• Be aware of rape drugs.  

• Try not to leave your drink unattended.  

• Only drink from un-opened containers or from drinks you have watched being made and poured. 

 • Avoid group drinks like punch bowls.  

• Cover your drink. It is easy to slip in a small pill even while you are holding your drink. Hold a cup with 

your hand over the top, or choose drinks that are contained in a bottle and keep your thumb over the 

nozzle.  

• If you feel extremely tired or drunk for no apparent reason, you may have been drugged. Find your 

friends and ask them to leave with you as soon as possible.  

• If you suspect you have been drugged, go to a hospital and ask to be tested.  

• Keep track of how many drinks you have had.  

• Try to come and leave with a group of people you trust.  

• Avoid giving out your personal information (phone number, where you live, etc.). If someone asks for 

your number, take his/her number instead of giving out yours.  

 

Walking Around Campus  

• Make sure your cell phone is easily accessible and fully charged.  

• Be familiar with where emergency phones are on campus.  

• Take major, public paths rather than less populated shortcuts.  

• Avoid dimly lit places.  

• Avoid putting music headphones in both ears so that you can be more aware of your surroundings, 

especially if you are walking alone.  

• Walking very late at night is sometimes unavoidable, so try to walk with a friend.  

• Carry a noisemaker (like a whistle) on your keychain.  

• Carry a small flashlight on your keychain.  

• If walking feels unsafe, walk with a classmate.  

 

 

HEALTH AND SAFETY POLICY  

Alcohol and Controlled Substance Policy:   

Shasta Bible College and Graduate School is operating in conformity with the Drug-Free Schools and 

Communities Act of 1989 (which added section 1213 to the Higher Education Act, and implemented at 

34 C.F.R. Part 86) and Drug-Free Workplace Act of 1988. The following summarizes SBC’s policy and 

program. 

Shasta Bible College and Graduate School seeks to foster an alcohol-and-drug-free environment in which 

to work, live, learn, and grow. As a Christian College, we approach alcohol and drug abuse with a 

combination of compassion, encouragement, directness, and concerned firmness. As an aspect of this 

caring approach is the consistent enforcement of the regulations on alcohol and other drugs and 

substances contained within this policy. The purpose of this policy is to ensure a safe environment that 

is consistent with the mission of the College and its goal to foster an alcohol-and-drug-free environment. 
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The use, possession or distribution of alcoholic beverages, illicit drugs, or other controlled substances 

(including misuse of prescribed medications or use of any substance with the intent of becoming 

impaired/intoxicated) by students of SBC&GS is prohibited and violates this policy as well as the 

College’s standard of conduct.  

 

Health and Lifestyle Risks 

The use or abuse of alcohol and other drugs/substances could increase the risk for a number of health 

related and other medical, behavioral, and social problems. These include the acute health problems 

related to intoxication or overdose (blackouts, convulsions, coma, death); physical and psychological 

dependence; malnutrition; long-term health problems, including cirrhosis of the liver, organic brain 

damage, high blood pressure, heart disease, ulcers, and cancer of the liver, mouth, throat,  and 

stomach; contracting diseases such as AIDS through the sharing of hypodermic needles; pregnancy 

problems including miscarriages, still birth and learning disabilities; fetal alcohol syndrome; 

psychological or psychiatric problems; diminished behaviors (hangovers, hallucinations, disorientation, 

slurred speech); unusual or inappropriate risk-taking, which may result in physical injury or death; 

violent behavior towards others, such as assault or rape; accident caused by operating machinery while 

impaired; impaired driving resulting in alcohol and drug-related arrest, traffic accidents, injuries, and 

fatalities; negative effects of academic and work performance; conflicts with co-workers, classmates, 

family, friends, and others; conduct problems resulting in disciplinary actions, including loss of 

employment; and legal problems including imprisonment. 

 

Sanctions Regarding Alcohol and Other Drugs 

Students violating this policy are subject to disciplinary sanctions that could include but not limited to: 

substance abuse education programs, research papers, restitution, community service, removal from 

residential housing, or dismissal from the College in accordance with college policies and procedures. 

When appropriate, students may be referred to more intensive alcohol and/or substance abuse 

recovery programs.  

In addition to the College process, the College will involve local law enforcement officials when 

appropriate. The following California Health and Safety Codes pertain to the illegal possession, use, or 

distribution of illicit drugs and substances, or illegal use or possession of alcohol, which is punishable 

under applicable local, state, and federal law. 

 

• The California Health and Safety Code states that “Every person who possesses any controlled 

substance shall be punished by imprisonment in the state prison for a minimum of one year” (H 

& S 11350), and “Every person who possesses for sale, or purchases for sale, any controlled 

substance shall be punished by imprisonment in the state prison for two to four years” (H & S 

11351).  

• Purchase or possession of marijuana for the purpose of sale, shall be punished by imprisonment 

in the state penitentiary for a minimum of one year (H & S 11351). In addition, possession of any 
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drug paraphernalia for the purpose of unlawfully smoking or injecting a controlled substance is 

punishable with up to 6 months in county jail (H & S 11364).  

• The California Business and Professions Code states that the purchase, possession, distribution, 

or use of alcoholic beverages is illegal for those under the age of 21 in the State of California and 

constitutes a misdemeanor under the B & P Code 25658 (sections a & b), 25658.5 and 25662. 

• In addition, the unlawful distribution or possession of a prescribed medication is also prohibited 

and punishable by imprisonment in the state penitentiary (B & P 4059 & 4060).  

 

Assistance in Overcoming Alcohol and Other Drug Abuse 

If you need help or know someone with an alcohol, drug, or substance-related problem; please know 

that our resident directors, deans, faculty, and all other college personnel will provide assistance to 

those who come forward seeking help.  

SBC recommends the drug and alcohol recovery program sponsored by the Good News Rescue Mission, 

3100 S. Market St., Redding, CA  96001.  The program is called The New Life Recovery Program and can 

be reached at these numbers:  Men’s program—530-244-6800.  Women’s program—530-241-3608. 

 

Regulations Regarding Alcohol and Other Drugs 

All students are held responsible to applicable federal, state, local laws and SBC%GS policies pertaining 

to alcohol and other drugs. When violations of law or policy come to the attention of school officials, 

students may be referred for prosecution and College sanctions will be imposed. Harm to persons or 

damage to either private or College property arising from the actions of intoxicated individuals on the 

premises of the College will be the full and sole responsibility of the person.   

Students are held responsible to follow the particulars and the spirit of the following statement: 

It is a violation to promote, distribute, sell, possess, or use alcohol or narcotics or other impairing or 

intoxicating substances either on or off campus, regardless of the student’s age. 

Shasta Bible College & Graduate School complies with the Drug Free Workplace Act of 1990 and the 

Higher Education Act Section 120a. Excessive use of alcohol and other drugs is a serious health problem 

in itself, but alcohol and drug abuse can also contribute to a host of other physical and mental health 

problems such as unwanted pregnancy, violent behavior, HIV infection and other sexually transmitted 

diseases and psychological depression.  

Students found in violation of SBC&GS’s alcohol, drug and weapons policies may be subject to 

probation, suspension or expulsion. Parents or guardians may be notified about any disciplinary 

violation involving alcohol or a controlled substance which has been committed by a student.   

Drug and alcohol use impairs memory, alertness, and achievement. It erodes the capacity to perform, 

think and act responsibly. It may be grounds for termination of enrollment with the institution or other 

legal action.  

Alcohol and Controlled Substances Abuse Assistance and Education Programs:  
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• Alcoholics Anonymous – English: (323) 936-4343/en Español: (323) 750-2039 https://lacoaa.org/  

• Al-Anon - (818) 760-7122 www.alanonla.org  

• Adult Children of Alcoholics - (310) 534-1815 www.adultchildren.org  

• Cocaine Anonymous - (888) 714-8341 www.ca4la.org/  

• Family Anonymous Drug Abuse - (847) 294-5877 www.familiesanonymous.org  

• Marijuana Anonymous - (800) 766-6779  (English/Español) www.marijuana-anonymous.org/  

• Narcotics Anonymous – English: (800) 863-2962/en Español: (888) 622-4692 www.todayna.org 

(English) www.todayna.org/espanol/ (Español)  

• National Council on Alcohol and Drug Dependency - (818) 997-0414 www.ncadd-sfv.org/ 

 

Weapons Possession   

State law prohibits the possession of weapons, all firearms, fireworks, explosives or any dangerous 

weapons on campus. Violators are subject to criminal prosecution and/or SBC&GS discipline. SBC&GS 

supports the federal guideline (37.007.1 Ed.Code) that prohibits handguns on campus. The possession of 

a firearm on Shasta Bible College and Graduate School property is prohibited and strictly enforced. The 

only exception is for persons legally authorized to possess firearms on school property which requires a 

CCW permit and formal, written authorization by the College President. Persons in violation of this 

regulation will be subject to criminal and/or disciplinary action. If you observe a firearm or other 

weapon on campus, contact front reception immediately.  Exceptions related to ensuring campus safety 

in accordance with California law must be approved by the president.  Please contact Dr. Nicholas 

through his campus office at 530-221-4275. 

 

Workplace Violence   

Shasta Bible College and Graduate School is committed to creating and maintaining a working, learning 

and social environment for all employees that are free from violence. SBC&GS has zero tolerance for 

violence against any member of the workforce, other persons in the workplace, or property. This is 

formalized in Policies and Procedures.  

 

EMERGENCY RESPONSE AND EVACUATION  

Emergency Response  

Shasta Bible College and Graduate School has an emergency program that includes a formal emergency 

operations plan for preparing for, responding to and recovering from emergencies.  It is updated 

annually and included in the student handbook.  It is online on the home page at www.shasta.edu.  

SBC&GS has unannounced and announced, at least once per calendar year, emergency exercises and 

drills.   

 

http://www.shasta.edu/
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Emergency Notification  

Shasta Bible College has implemented an emergency mass notification system. The system can send 
simultaneous messages to the affected community by e-mail, telephone, cell phone, and text 
messaging. To turn on the Emergency Messaging System (SMS) in Populi, watch the tutorial in Populi at: 
https://support.populiweb.com/entries/21581452-Personal-settings-and-SMS-notifications  
or follow these directions: 

 
a. Go to your Populi home page. 

b. Click settings in the upper right hand corner 

c. Click on General and choose your desired settings. Be sure to save your choices. 

d. Choose your notification phone number.  Be sure to enter the code that is texted to you. 

e. If you change phone numbers you are the only one who can change your SMS setting. 

 

The system can be used to notify employees and students under the following conditions.  They may be 

events, expected or unexpected, that threaten life or safety and require immediate action. Some 

examples are:  

• Natural disasters that place the campus in immediate danger.  

• Events that require evacuation of a campus.  

• Hostage or violent situations requiring evacuation, lockdown, or campus closure.  

• Natural disasters that do not pose an immediate danger but pose a potential future danger to the 

campus.  

• Local emergencies or events that could eventually lead to evacuation, lockdown, closure, or major 

disruption on or off campus that could affect normal operations.  

 

Confirmation of a significant emergency or dangerous situation involving an immediate threat to health 

and safety on campus may come from many sources, but includes local law enforcement, local fire 

agencies, local utilities districts, and news outlets. The content of the message will be formatted to 

include all pertinent warnings and/or instructions necessary as related to scope of the emergency or 

dangerous situation. Once the significant emergency or dangerous situation has been confirmed, the 

scope has been identified, and the message created, the emergency system may be activated and the 

affected students and employees will be sent the message.    

 

Evacuation  

SBC&GS Faculty and Supervisors will coordinate any evacuation according to the printed Evacuation 

Plans.  

Evacuation maps are located on the hallway walls.  Should an evacuation be necessary, all students are 

to meet in the school parking lot.  If the parking lot is not safe, the second evacuation location is the ball 

field at CrossPointe Community Church. 

 

 

https://support.populiweb.com/entries/21581452-Personal-settings-and-SMS-notifications
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CRIME ALERTS (TIMELY WARNINGS)  

SBC&GS has established a policy for providing timely warnings to address threats to the SBC community. 

A campus crime alert is designed to give students, staff, and faculty a timely notification of crimes, to 

heighten safety awareness, and to seek information that will lead to the arrest and conviction of 

perpetrators who commit violent crimes against persons or major crimes against property. It will be 

issued through the Campus Student Information System (Populi). 

A threat is defined as any act or potential act that places the campus community in continuing risk or 

peril, as a result of a crime(s) against persons or serious felony (i.e. threats with a firearm, a bomb threat 

with specific information, sexual assault, kidnapping, or other egregious acts).  

 

SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS  

The reason crime happens is well known. Crime happens because there is a CRIMINAL to commit the 

crime, a VICTIM who can be victimized by the criminal, and the LOCATION or OPPORTUNITY for a crime 

to occur.   

You can reduce the likelihood of being the victim of criminal activity if you take away the OPPORTUNITY 

for the criminal to make you his victim.   Students, staff, and visitors need to take responsibility for the 

safety of their persons and property. Everyone should also do their best to help others with this 

responsibility. SBC&GS has several ways to help you learn more about safety.   

Safety and crime prevention is addressed every semester as part of the Life Skills Chapel curriculum.  

The local sheriff’s department is contacted for collaboration and involvement in the presentations. 

 

SECURITY AND ACCESS  

 SBC&GS is alarmed during non-operating hours. Staff responds to alarms, suspicious incidents and 

persons, and provides responses to medical and fire incidents on the premises. Campus facilities are 

generally open to the campus community Monday Friday from 7:30 to 10:30. Any rooms not in use are 

locked. The offices are open from 9:00 a.m. to 4:00 p.m. Afterhours access is via issued keys, and alarm 

codes.  

 

MISSING PERSON NOTIFICATION 

If a student has been missing for 24 hours, you are to report it to Dr. David Nicholas, President, or 

Chaplain Jane Deangelo.  If circumstances warrant, you are asked to report the missing person sooner.  

The President will call local police. 

Each student living in an on-campus housing facility has the option to register a confidential contact 

person to be notified in the case that a student is determined to be missing.  Only authorized campus 

officials and law enforcement officers in furtherance of a missing person investigation may have access 

to this information.  The local law enforcement will be notified that any student is missing, even if they 
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have not registered a contact person.  Any student missing less than 18 years of age and not 

emancipated will have their parent or guardian notified. 

Mission Person Contact Form is available from Mrs. McCarthy in the registrar’s office.  Mission Person 

Report Form is available in the registrar’s office and online at www.shasta.edu on the student page. 

 

FIRE LOG  

Shasta Bible College and Graduate School maintains dormitory/resident housing for students.   

For fire emergency dial 911.  Be fire safe and observe your surroundings.  Smoke detectors are located 

in all residence in the great rooms.   Report all fires to the President’s Office and then fill out a report for 

the Daily Log in the Financial Aid Office. Report unintentional fires whether from cooking, smoking 

materials, open flames, electrical, heating equipment, hazardous products, machinery/industrial, natural 

or other.   

Shasta Bible College and Graduate School is inspected annually by the Redding Fire Department.  A fire 

drill was administered last year.  Fire drills will be administered at least once during each semester.  

Fire alarms that sound during classroom time, whether a fire drill or actual emergency, signal an 

emergency evacuation as instructed by the professor. 

Evacuation maps are located on the hallway walls.  Should an evacuation be necessary, all students are 

to meet in the school parking lot.  If the parking lot is not safe, the second evacuation location is the ball 

field at CrossPointe Community Church. 

For the purposes of fire safety report, a fire is:  “Any instance of open flame or other burning in a place 

not intended to contain the burning or in an uncontrolled manner’. 

All FIRES AND CRIMES must be reported with the appropriate form to the Campus Safety Person—Mrs. 

Iles, SHASTA BIBLE COLLEGE & GRADUATE SCHOOL, 2951 Goodwater Avenue, Redding CA  96002, 530-

221-4275 

For the 2016 and 2017 calendar years, there was no incident of fire.  The Fire Department was not 

called. In the 2018 calendar year there were one incidence of a fire on the vacant property behind the 

Shasta View Dorm.  The cause was determined to be related to a car on the adjoining Highway 44.  The 

Fire Department and the Redding Police Department responded.  The fire was extinguished without 

incident or encroachment on the dorms.  

 

DAILY ACCESS TO CRIME LOGS  

Shasta Bible College & Graduate School maintains a daily crime log which is available upon request. The 

log is available for public inspection during business hours (Monday – Wednesday, 9AM-4PM) in the 

Financial Aid Director’s Office. 

 

http://www.shasta.edu/
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CRIME STATISTICS DATA  

The statistics provided here may be subject to change pending further review.   

Unfounded Crimes--If a reported crime is investigated by law enforcement authorities and found to be 

false or baseless, the crime is “unfounded”. Unfounded crimes will not be included in the crime logs.   

There were no unfounded crimes reported for the 2017-19 calendar years. 

 

CRIME PREVENTION TIPS  

Personal Safety  

• Walk or jog with a friend, not alone.  

• Avoid isolated areas.  

• Know your limits on dates and communicate them to your partner.  

• Know your limits with alcohol and do not accept drinks from others.  

• Tell a friend where you are going and when you will return.  

• Carry a whistle or noise maker. Do not be afraid to scream if you need help.  

• Be aware of your surroundings.  

 

Workplace Safety 

• Keep personal items (purses, book bags) locked up.  

• Secure the work area when no one is in it.  

• Report suspicious people to the police.  

  

Protecting Your Property  

• Record the serial numbers of your valuables.  

• Engrave valuables with your license number.  

• Register your bike with local law enforcement. 

• Keep your vehicle locked when it is parked and when you drive.  

• Consider installing anti-theft or alarm devices on your vehicle.  

• Do not leave textbooks, purses, or book bags unattended  

• Do not leave laptop computers unattended.  
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SHASTA BIBLE COLLEGE & GRADUATE SCHOOL 

CAMPUS SAFETY REPORT 

Criminal Offenses 2017-2019 

 

 

Criminal Offense 

 

Venue 2017 2018 

 

2019 

Murder/Non-

negligent 

manslaughter 

− On Campus 

− In Residential Facilities 

− On Public Property contiguous to SBC 

Property 

0 0 

0 

0 

0 

Sex Offenses 

Forcible 

− On Campus 

− In Residential Facilities 

− On Public Property contiguous to SBC 

Property 

0 0 

0 

0 

0 

Sex Offences 

Non-Forcible 

− On Campus 

− In Residential Facilities 

− On Public Property contiguous to SBC 

Property 

0 0 

0 

0 

0 

Robbery 

− On Campus 

− In Residential Facilities 

− On Public Property contiguous to SBC 

Property 

0 

0 

1 

0 

0 

0 

0 

0 

0 

Aggravated 

Assault 

− On Campus 

− In Residential Facilities 

− On Public Property contiguous to SBC 

Property 

0 0 

0 

0 

0 

Burglary 

− On Campus 

− In Residential Facilities 

− On Public Property contiguous to SBC 

Property 

0 

0 

1 

0 

0 

0 

0 

0 

0 
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Arsons 

− On Campus 

− In Residential Facilities 

− On Public Property contiguous to SBC 

Property 

0 0 

0 

0 

0 

 

Hate Crimes: No hate crimes were reported in 2017, 2018 or 2019.  

Unfounded Crimes: There were no unfounded crimes at Shasta Bible College & Graduate School in 2017, 

2018 or 2019. 

 

FIRE STATISTICS— For the 2017, 2018, and 2019 calendar years, there was no incidents of fire.   

 

 


